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Table 1. Characteristics of participants
(N=90)
Intervention  Control
Mean (SD) or N (%) (N =46) (N =44) Test statistic ~ P-value
Age, year, mean (SD) 44.5(14.0) 48.7(11.1) t(85.14)=  .120
1.57
Sex, woman, N (%) 35(76.1) 37(84.1)  ¥(1)=0.90 .343
Married, N (%) 22 (47.8) 16 (36.4)  ¥(1)=121 271
Educational attainment, N (%) z=1.79 .084
Junior high school or high 15 (32.6) 22 (50.0)
school
Vocational school or college 23 (50.0) 18 (40.9)
University or graduate school 8(17.4) 409.1)
Regular employment , N (%) 45 (97.8) 38(86.4)  A(1)=4.12 042
Working license, N (%) P(4) =546 244
Certified care worker 32 (69.6) 23 (52.3)
Nurse 6(13.0) 5(11.4)
Care manager 5(10.9) 7(15.9)
Other direct care worker 5(10.9) 7(15.9)
Not licensed 2(43) 8(18.2)
Years of experience in care for older  11.5 (9.9) 12.8 (16.3) t(70.61)= .660
adults, mean (SD) 0.44
Years of working at current provider, 6.3 (5.5) 5.2(5.6) t(87.69) = 347
mean (SD) 0.95
Unit leader or manager of the 13 (28.3) 8(18.2) 2(1)=1.28 258

provider, N (%)

Table 2. Coefficients and 95% confidence
intervals of intervention in changes of
outcome measures from baseline?

Tl T2
Coefficient (95%CI)  P-value  Coefficient (95%CI) P-value
Psychological safety 1.76 (-0.53, 4.06) 132 -0.45 (-3.28,2.38) 754

Social capital 0.82 (-1.64, 3.27) 514 1.53(-1.39,4.46) 304

Exclusion? -1.53 (-3.26,0.20)  .083 2043 (-2.20,1.33)  .630

Ethical leadership 177 (-0.89,4.44)  .193 035(-2.33,3.03) 800

Intentions to leave 0.78 (-0.64, 2.20) 282 -1.16 (-2.84, 0.53) 178

Job orientation 0.08 (-0.26, 0.43) .639 0.52 (0.15, 0.88) .005

1)Full information maximization likelihood method
was used to estimate missing data.

2): Exclusive workplace climate

Figure 1. Trajectory of outcome measures
from baseline to T2
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Figure 2. Standardized changes in outcome



measures in the intervention group
compared to the control group
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Table 3. Coorelation Coefficients of
outcomes of each time

Ethical
leadership at work

i Psychologi Social .
Baseline ) Exclusion
cal safety capital

Happiness Intentions Cross-

toleave  culture

Psychological safety

Social capital 0.57

Exclusion -0.63 -0.63

Ethical leadership 0.65 0.58 -0.52

Happiness at work 0.29 0.49 -0.40 0.17

Intentions to leave -0.37 -0.38 0.26 -0.28 -0.26

Cross-culture 0.14 013 -0.18 0.13 0.20 -0.03

Job orientation 0.14 0.12 -0.18 0.04 0.51 -0.40 0.07

Ethical
leadership at work

Psychologi Social .
Tl ) Exclusion
cal safety capital

Happiness Intentions Cross-

toleave  culture

Psychological safety

Social capital 0.54

Exclusion -0.51 -0.52

Ethical leadership 0.60 0.55 -0.38

Happiness at work 0.29 0.49 -0.39 0.16

Intentions to leave -0.26 -0.42 0.31 -0.23 -0.14

Cross-culture -0.11 0.09 -0.04 -0.03 0.19 -0.05

Job orientation 0.06 0.07 -0.24 -0.06 0.52 -0.15 -0.01

Ethical

leadership at work

Psychologi Social
T2 ) xclusion
cal safety capital

Happiness Intentions Cross-

toleave  culture

Psychological safety

Social capital 0.64

Exclusion -0.59 -0.67

Ethical leadership 0.52 0.69 -0.55

Happiness at work 0.17 0.40 -0.22 0.15

Intentions to leave -0.23 -0.39 0.35 -042 -0.15

Cross-culture 0.04 -0.04 0.22 -0.05 0.07 0.16

Job orientation 0.06 0.19 -0.15 0.05 0.40 -0.24 -0.05
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